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Exgcutive Director (Engineering) | (a) At least graduate in Mechanical/Electrical/ Electrical & Electronic
Ba.51c Salary: Tk. 1,49,000.00 & other /Civil Engineering from any recognized university/institution.
Fringe benefits as per Employees (b) No third Division/Class at any stage of the academic career shall

Service mles of the Company. be acceptable. Candidates passed in the grading system must

possess at least a GPA/CGPA 3.0 on a scale of 5.0 and a
GPA/CGPA 2.5 on a scale of 4.0.

At least 05 years experience in senior managerial position not

below the rank of Superintending Engineer or Equivalent in the
relevant field.

Age Limit: Maximum 60 (Sixty) ©
Years

(d) At least 20 years work experience in the relevant field of which 5
y p
years in generation utilities

or

At least Superintending Engineer or Equivalent having 25 years
work experience in Govt. owned Generation Utilities.

(e) Must be able to demonstrate experience/knowledge in Project
Planning & Implementation, Operation & Maintenance of power
system and experience in public procurement etc.

(f) Must demonstrate strong participatory leadership ability.

(g) Must be able to demonstrate knowledge in TPM, TQM, Preventive
Maintenance and Corporate Governance.

(h) Must have strong communication skill in Bengali & English
(written & spoken) including working experience using computer.
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